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The Department of Labor (DOL) has issued its final regulations requiring employers to provide
their employees with notice regarding their rights, benefits and obligations under the Uniformed
Services Employment and Reemployment Rights Act of 1994 (USERRA). The notice that you were
required to post as of last March under the interim final rules has now been modified to:

e Add language that USERRA protects certain types of service in the National Disaster
Medical System; and

o Reflect that the Office of Special Counsel will handle some USERRA claims against
federal executive agencies.

Employers should post this new Poster to be in technical compliance with the final
regulations. The Poster can be downloaded at http://www.dol.gov/elaws/userra.htm.

USERRA provides employment and reemployment rights to members of the uniformed
services, including veterans and members of the Reserve and National Guard. Under USERRA,
service members who leave their civilian job for military service have the right to return to their jobs
with the same pay, benefits and salary they would be entitled to had they not been on military
leave. The Act also prohibits employers from discriminating against employees on the basis of
military service.

This Benefit Brief is provided for informational purposes only and does not constitute legal advice. The Benefit Brief
contains only a summary of the applicable legal provisions and does not purport to cover every aspect of any
particular law, regulation or requirement. Depending on the specific facts of any situation, there may be additional or
different requirements. Please use this Benefit Brief as a guide and not as a definitive description of your compliance
obligations.
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